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Special leave provision generating interest

The printed version of the new collec-
tive agreement negotiated for YEU
members employed by the Yukon gov-
ernment will be produced by late
August. In the interim, many members
have contacted the union office seek-
ing clarification of various provisions.

No provision within the new agreement
has generated more interest or raised
more questions than Letter of Under-
standing “A”’, which established a pilot
program for granting and using special
leave.

In short, this provision suspends all pre-
vious special leave rules (Articles
24.02,24.03 and 24.04), and allows the
employees themselves to determine
when to use their accrued special leave.

The purpose of special leave has not
changed. The provision was originally
negotiated to allow employees to take
leave when personal needs or circum-
stances prevent them from performing
their regular duties. What sas changed
is who makes the decision when special
leave can be used.

Questions of interpretation remain. For
example, PSC’s Staff Relations Branch
published application guidelines stat-
ing that to use special leave, employ-

ees “should be prevented from report-
ing for work”, and that they could not
have “reasonably averted the absence
by making other arrangements.”

This interpretation is not supported by
the wording in the agreement. Further-
more, collective agreement language
does not require employees to explain
or justify why they are requesting spe-
cial leave beyond advising their super-
visor that a personal need or circum-
stance requires their absence.

Nonetheless, some supervisors continue
to ask why special leave has been
requested prior to granting approval.
Employees who encounter such
requests should contact the union office.

The new agreement also expands the
purposes for which special leave can be
taken to include reasons beyond those
listed in the suspended articles.

Employees still need to request special
leave in advance, although the new pro-
vision does allow for the granting of
leave “after the fact” where it was not
possible to provide advance notice.

Letter of Understanding “A” points out
that special leave is not intended to sup-
plement the use of sick, vacation or long

service leave, or to be used to facilitate
an absence where another more appro-
priate leave provision is available.

The new provision is in reality an hon-
our system, which allows employees to
manage their own use of special leave

As with any new provision, especially
one that radically departs from past
practice, it will take time for both man-
agement and employees to adjust. The
union is confident that in time all super-
visory staff will cooperate with the new
provision. This change was, after all,
made at the employer’s request.

This is a pilot project. As such, the
union and management will monitor its
use during the term of the current agree-
ment. If management sees an abuse of
the provision, or if the union finds that
it generates too many issues, it will not
be enshrined in future agreements.

The onus is on the employees to respect
this freedom, and on the supervisors to
cooperate in its use.
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A copy of Letter of Understanding
and the entire Ratification Kit contain-
ing all provisions added to the old col-
lective agreement is available for view-
ing on the YEU website.

Visit lgauit next June! — PSAC North Triennial Convention



\&T youth activists

Relationships, revelations, returning home and reaching out to her community

South American Odyssey—Part 2

by Aislinn Cornett, STEP Student Historical Journalist

Last issue we detailed Amanda
Brown’s Social Justice Fund (SJF)
trip to Bolivia.

PSAC/SJF’s project partner,
Cepromin (Centro de Promocion
Minera or Mining Promotion
Centre), invited the Social Justice
Fund to visit their national office
and tour three mining communities
in Potosi where literacy programs
are being delivered.

A Town of Watson Lake Local
Y029 member, Amanda was cho-
sen by PSAC after her name was
put forward as a young activist in
the territory.

Brown’s excitment and enthusiasm
about the trip were evident from
the beginning.

“I was on a high as soon as I got
there,” she says. “I didn’t want to
sleep. I just wanted to do every-
thing!”

She describes her experiences with
the people as remarkable. She did-
n’t speak any Spanish prior to the
trip, but this didn’t stop her from
developing relationships, especial-
ly with the youth.

“They have these huge smiles and
they’re so happy and grateful for
all they have,” says Brown. “It was
a reality check for me. I really
looked at my life and said wow,
these people are doing so many
things and look at what they have
to face.”

“Working with the youth, I was
finding myself,” she says. “I truly
knew who I wanted to be. | was
given this role for a reason.”

In Potosi, Amanda Brown had little difficulty
developing warm relationships with the people
there, particularly the youthful Bolivians.

“I want to change things in my life
after meeting these youth; they’re
very loving and outgoing people
and that made me think about situ-
ations in my life.”

Amanda drew comparisons to her
experience at the Olympics where
she, along with 300 other aborigi-
nal youth, represented Canada as
youth ambassadors.

“At the Olympics we were making
history by being the first aborigi-
nals to open Olympic sports and
welcome athletes and the world,”
Brown says. “And in Bolivia, we
were participating in world climate
change.”

She speaks highly of her Olympic
experience and expresses how
thankful she is, but while in
Bolivia, Brown says she learnt of
the people’s struggles and how to
be truly grateful.

Settling in back home after a
whirlwind winter and spring,
Brown is now looking to how she
can be more active at home.

“I was in tears seeing the passion
in the women working in the
women’s literacy programs,” she
says. “They have passion to teach
the young ones to learn so they can
provide for their families and make
Bolivia a better environment.”

Although she had a difficult time
leaving, she knows once she’s
done helping youth in her own
community, she will be returning
to Bolivia and South America to
help others and volunteer.

“You should help yourself before
you help others,” Brown says
thoughtfully. “But I know I’ll be
going back. It’s because of those
darned connections!”

This summer Brown will continue
working at the recreational centre,
where she looks forward to relay-
ing stories to the Watson Lake
youth and spreading word of the
YEU/PSAC. Also on the horizon is
a community tour where she will
get the opportunity to showcase
her 800 plus photographs from her
SJF adventure. “I’'m excited to tell
others what we, the union funds,”
she says. “Becoming part of a
union not only helps us, but it
helps others and the Social Justice
Fund.”
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\CTactivist profile

Jessica Young

It has been a whirlwind year for Jes-
sica Young—{from her introduction
to union activism, to a temporary
assignment at YEU and election this
past June as a Chief Shop Steward
for Local YO17.

Jessica has worked as a Therapy
Assistant at Copper Ridge Place for
the last three years. But her interest
in the union wasn’t piqued until a
conversation with her mom, who
had participated in the Your Union
and You course.

She attended her local’s Annual
General Meeting in 2009, curious to
learn about union courses. Much to
her surprise, she was nominated for
and elected to a position of Direc-
tor. Jessica accepted the position
because she was eager to try some-
thing new, and to learn how she
could advance her career and build
upon her psychology degree.

Young took part in the Talking
Union Basics (TUB) course, and
participated in pre-bargaining and
bargaining input committee meet-
ings, where she experienced the
negotiation process for the first time,

and met other commu-
nity members who are
| active in the labour
movement.

In late January of this
year, Jessica attended
the week-long Winter
School retreat at Har-
rison Hot Springs,
where she took the
Duty to Accommodate
course. The full days,
evening forums and activities pro-
vided, in her words, “a great place
to network and hear what was hap-
pening in provincial locals.”

After noticing a job posting for tem-
porary Union Advisor Trainees on
the YEU website, Jessica applied for
one of the positions. She was offered
the first of three 3-month training
stints, which she filled while on
leave of absence from Copper
Ridge.

“The temporary position gives peo-
ple a chance to see if the job suits
them,” says Young. “How wonder-
ful is that? You go into a job and try
it out for a few months; the employer
tries you out and you try them out.”

The temporary position at YEU also
has provided a solid foundation for
her duties as Chief Shop Steward.
Jessica says she is looking forward
to facilitating productive conversa-
tions with her fellow Shop Stewards,
and working with them to address
workplace issues.

“I wanted to gain a better under-
standing of the collective agreement
and help interpret its provisions,
identify problems and find solutions

in the workplace,” she says. “A lot
of people don’t know what to do
when they encounter workplace
issues. [ wanted to learn more about
our rights as employees and see if [
could help,” Jessica explains.

Young says she had a positive view
of YEU prior to working at the
office, and that the temporary posi-
tion “affirmed that the union does
indeed have our backs and looks out
for its members.”

Regarding her newfound activism,
Jessica says that, “It has awakened
something in me that has been dor-
mant since university days. As a full-
time employee, union representa-
tive, mother and wife, my plate is
certainly full. But with a supportive
husband and the tools provided by
YEU, I feel I am well prepared to
make a positive contribution to our
community.”

Jessica recommends that anybody
who is interested in getting involved
take an introductory course, or call
or stop by the YEU office and ask
questions. “I showed a little inter-
est, and they helped me along
quickly,” she says. “YEU gives you
a sense of belonging and empower-
ment.”

Join us on Facebook!

It's a great way for YEU
members to discuss issues,
learn about coming events,
or just stay in touch.
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PSAC North issues
Convention Call

The 5th Triennial Convention of PSAC
North, the body that represents all mem-
bers of the Public Service Alliance of
Canada working or residing in the north,
will be held in Iqaluit, Nunavut on the
weekend of June 17-19, 2011.

The PSAC North Regional Health &
Safety Conference will be held in con-
juction with the PSAC North Conven-
tion on June 16, 2011. Locals need to
take advantage of the opportunity to
have their representatives participate in
both events.

Each Local with members working or
residing in the North is entitled to two
delegates up to the first 300 members,
and one additional delegate for each 300
members or major portion thereof.

Yukon Employees’ Union
Public Service Alliance of Canada

News is published by the Yukon
Employees’ Union.

201-2285 — 2nd Avenue, Whitehorse,
Yukon Territory, Y1A 1C9

Tel: 867-667-2331 Fax: 867-667-6521

Toll Free: 1-888-YEU-2331

email: contacts@yeu.ca; Web: www.yeu.ca
Office Hours:

Mon-Thurs 8:30 am - 5:00 pm

Fridays 8:30 am — 12:00 pm

1:00 pm - 5:00 pm
Please notify YEU about
address and name changes.
Call or fax Linda Bidrman - or
email Ibidrman@yeu.ca.

The net result is that a ||
large contingent of
delegates will travel to
Igaluit from White-
horse.

A convention agenda
and Rules of Order,
along with copies of
PSAC North Bylaws

website : www.psac- [EICITILIE
north.com/convention2011.

Labour Day Feed
the People BBQ

Local YO10 and YEU will host the

annual Feed the People Barbecue on
Monday, September 6,11 a.m. to 2
p.m. in Shipyards Park. Come out
and join us for good food and cama-
raderie.

Contacts:

. . Northern Union Component Presidents and representatives gathered in
will be made available R A N R T A e L TR
10} QR0 IS SN V-N ORI oIad o8 Tom Harrington, Jean-Frangois Des Lauriers, Todd Parsons and Laurie

Staff (867) 667-2331

Linda Bidrman, Admin Assistant,
Membership Services; Ibidrman@yeu.ca

W. Cary Gryba, Union Advisor - contact for
members & Shop Stewards; cgryba@yeu.ca

Frank Ursich, Union Advisor - contact for
members & Shop Stewards; fursich@yeu.ca

Jessica Young, Union Advisor Trainee -
contact for members & Shop Stewards;
jyoung@yeu.ca

Deborah Turner-Davis, Admin Assistant,
Secretarial; dturner-davis@yeu.ca

Tammy Olsen, Admin Assistant, Financial;
tolsen@yeu.ca

Bob Nardi, Communications Officer - contact
for Newsletter & Website; bnardi@yeu.ca

Denise L. Norman, Executive Director -
contact for YEU and Local Executive
Members; dnorman@yeu.ca

Aislinn Cornett, STEP Student Historical
Journalist; acornett@yeu.ca

\{=Vicalendar

Feed the People Barbecue
September 6, 11:00 a.m.-2:00 p.m.
Bursary Application Deadline
September 30
YEU Monthly Executive Meeting
2nd Thurs., 6:30-9:00 p.m., YEU Hall
Local YO10 Monthly Meeting
2nd Wed., 5:00-7:00 p.m., YEU Hall
Local YO17 Monthly Meeting
4th Wed., 7:30 p.m., YEU Hall
Local Y023 Monthly Meeting
1st Thurs., Noon
Local Y025 Monthly Meeting
3rd Wed., 7:30 p.m., YEU Hall
Local Y026 Monthly Meeting
3rd Thurs., 7:00 p.m., Dawson City
PSAC Regional Access Committee
3rd Thurs., 5:15 p.m., YEU Hall
PSAC Aboriginal Peoples Committee
1st Tues., 5:15 p.m.
PSAC Racially Visible Committee
1st Wed., 5:00 p.m.
PSAC Regional Women’s Committee
2nd Tues., 5:15 p.m.
PSAC Pride Committee
TBA
PSAC Health & Safety Committee
1st Thurs., 5:30 p.m.
PSAC Youth Committee
TBA
PSAC Dawson City Regional Women’s
Committee
TBA

Page 4

YEUNEWS July 2010





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


