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A Message from
The Yukon Employees’
Union President

Thank you for agreeing to be a Shop Steward of the Yukon Employees’ Union. YEU
Shop Stewards are the backbone of our union — representing our members in the work-
place, and providing leadership within the Local and to all levels of our organization.

Our Shop Stewards serve as the face of our union in the workplace and in the commu-
nity. As such, it is within your power to make the principles and standards that guide our
union a living reality.

This Handbook is designed to help you carry out this important work. It provides you with:

Q an overview of your union’s structure and history;

o an explanation of your union’s status as a Component of the Public Service Alliance
of Canada (PSAC), and the value of that relationship;

0 a directory to the many tools that can assist you in your development as a union ac-
tivist;

O a source book for information related directly to your role as a YEU Shop Steward;
and

a contact information for your PSAC Regional Office — another valuable source of as-
sistance.

Your future as a union activist and your development as a Shop Steward will be enriched
by the relationships you build, the issues you take on, and the camaraderie and solidarity
you help create.

Thank you for contributing your time and effort to our union. I’'m sure the experience will
be most rewarding.

Laurie Butterworth

ﬁge@m

President,
Yukon Employees’ Union
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& The Yukon Employees’
| Union

Who are we?

It all starts with the Members

YEU is built upon our members — and is only as strong as our members are active, edu-
cated and working collectively. Everyone wants to be treated fairly at work. If they see co-
workers and colleagues making the effort to ensure fairness is always a workplace fact-
of-life, and working for dignity and justice as union representatives — even those most
skeptical about unions can be won over.

Workplaces represented by YEU operate under the RAND Formula, so named after Jus-
tice Rand, whose landmark decision in 1945 meant that all employees pay union dues,
regardless of union membership. Although everyone pays union dues, they are not auto-
matically members of our union.

Only union members are eligible to vote in elections, speak at union meetings, and attend
courses and events. In order to become a member, you must join the union by signing a
membership card. As a Shop Steward, it is part of your role to introduce yourself to the
workers at your job site, and offer them the opportunity to sign a union card and join the
union.

Some workers may object to joining the union for religious, political or other reasons.
While this prevents them for gaining access to many union benefits, they still maintain the
right to representation if they encounter collective agreement violations. In some cases
they may also participate in strike votes. With the exception of Yukon government work-
ers whose employment is government by the Yukon Staff Relations Act, workers at YEU
jobsites, member or not, have the right to representation and to vote on collective agree-
ments and strikes.
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" How is YEU
 governed?

elegates at r during the 2008 YEU Triennial onvention

The Local

The Yukon Employees’ Union is the largest labour union in the Yukon, and a Component
of the Public Service Alliance of Canada (PSAC).

YEU, represented by PSAC, serves as the bargaining agent for 19 Locals serving union
members employed by large and small employers across the territory. The following is a
list of current YEU Locals.

o Government of Yukon (with the exception of workers employed under the Education
Act) — Locals Y010, Y016, Y017, Y026 (Dawson City) and Y028 (Watson Lake);
Yukon College Local Y011,

Yukon Women'’s Transition Home Society (Kaushee’s Place) Local Y012,
Yukon Child Development Centre Local Y013;

Nakawaye Ku Child Care Society Local Y014:

Klondike Visitors Association Local Y018;

Yukon Arts Centre Local Y021;

City of Whitehorse Transit Workers Local Y022;

City of Whitehorse Municipal Employees Local Y023;

Yukon Energy Corporation Local Y024;

Whitehorse General Hospital Local Y025;

Yukon Legislative Assembly (NDP Caucus) Local Y027,

Watson Lake Municipal Workers Local Y029;

Northern Safety Network Local Y030; and

Many Rivers Counselling and Support Services Local Y031.
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Our membership continues to grow, and now totals approximately 4000 workers. Our
membership reflects the diversity of career paths across the territory, including profes-
sions, trades and services.

Geographically, our membership spreads from the Yukon’'s southern-most communities
north to Herschel Island and to Beaver Creek — 350 miles west of Los Angeles.

Our union became part of the PSAC family in 1965, and achieved full component status
in 1990. The first full-time salaried President was elected in 1987. At YEU’s 2008 Trien-
nial Convention, delegates voted unanimously to designate the office of 1% Vice Presi-
dent as a full-time salaried position. All other executive members serve are volunteers.

The headquarters of the Yukon Employees’ Union is located in Whitehorse, in offices
owned by the members. Our building was significantly renovated and upgraded in 2008
to provide a superior, confidential representation environment, to enhance the structure’s
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