
 

CCoonnffiiddeennttiiaalliittyy  AAggrreeeemmeenntt  
  
 
 
 

 
Personnel/Personal issues are confidential. 
 
Conversations (word for word recitation of what one person said) are confidential; group 
decisions (resolutions) aren’t (unless stated). 
 
If you don’t feel you can endorse confidentiality, you must make participants aware of that 
before discussion. 
 
If matter is related to equity, harassment or legal liabilities it must come to Executive as a 
whole. 
 
With regards to oath of office, individual members bear responsibility for extending confi-
dences to persons you believe are absolutely trustworthy. 
 
 
Signature:                  
 
 
Date:                    
 
 
Oath of Office 
 
 
“I                having been elected an officer of the Public Service Alli-
ance of Canada, solemnly declare that for my term of office I shall abide by and uphold 
this Constitution, fulfill the duties of such office, will maintain and uphold the dignity of the 
Union and will always keep confidential all matters concerning the affairs of the Union 
that are brought to my attention.” 
 
 
Signature:                  
 
 
Date:                    
 
  
 


