
Negotiators for Yukon College
Local Y011 and Yukon Energy
Corporation Local Y024 have
completed collective bargaining.

YEC employees vote on their rati-
fication package
December 19 and
20 at 5:30 p.m. at
YEU Hall.

Yukon College
members ratified
their agreement in
early September.

Both teams deserve
congratulations for
the gains they
achieved, and
kudos to both sides for fulfilling
their mandate in such an effective,
expeditious way.

The bargaining team for White-
horse Hospital Local Y025 met
with the employer on November 5.  

The employer tabled a document
comprised of concessions that will

make the lives of our members
more difficult at work, or take
money out of their pay cheques.

In light of the number and nature
of the employer's demands, reach-

ing a tentative agreement will be a
considerable challenge.

Union negotiators next meet with
the hospital’s representatives in
January. We ask WGH employees
to remain patient as negotiations
proceed. It's going to be a long
haul.
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Young Yukon women got a hands-on introduction to careers in trades
and technology at a conference at Yukon College. See story on page 2.

Best wishes for a happy and safe
holiday season!

RightsOn!
The Yukon Human Rights Com-
mission, in partnership with the
Yukon Employees’ Union and
BYTE, announced a new initia-
tive on December 10 – Inter-
national Human Rights Day.

The groups have joined forces to
develop a weblog, or blog called
RightsOn! It is intended to build
greater awareness among Yukon
youth about human rights and
laws, and how they affect young
people in the territory. It will pro-
vide a venue for youth to express
their concerns about human rights
and the Yukon Human Rights Act,
raise issues, and ask questions
about their own rights.

The goal is to have the blog
online by mid-January – in time
for the BYTE conference sched-
uled for January 18-20. It will
reside on the BYTE website at
www. yukonyouth.com

CA negotiations – a mixed bag



The seventh annual Young Women
Exploring Trades conference saw
120 grade eight girls complete pro-
jects in a variety of fields – car-
pentry, electrical, glass working,
plumbing, electronics, metal sculp-
ture, painting and media.

“By giving girls hands-on experi-
ence, this conference sends a posi-
tive message that there is a place
for women in the trades,” Betty
Irwin, executive director of Yukon
Women in Trades and Technology
(WITT), said.

The conference has proved ex-
tremely popular over the past
seven years. Once again all avail-
able spaces were filled. The event
is organized by WITT, an organi-

zation that instructs and promotes
the trades to women of all ages.

YEU has been an active supporter
of the event. This year, we donated
two I-Pods as prizes for the draw
at the conference wrap-up. Con-
gratulations to winners Carolyn
Stanhope and Geena Charlie.
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local newslocal news

Klondike local’s donation helps minor soccer

Young women explore trades

Kondike Local Y026 recently
donated $850 to the Dawson City
Minor Soccer League.

The money will be used to buy a
complete set of uniforms for the 11
and under team to be worn at future
tournaments.

The local has asked the team
members to help design a logo for
their team, to be embroidered onto
their sweaters.

Once their logo is finalized, it may
be adapted for use by Local Y026.

in the communityin the community SShhoopp  SStteewwaarrdd  RRoouunndd
TTaabbllee  SScchheedduullee

Shop Steward Round Tables are
held the second Wednesday of
each month from 9:00 a.m. until
noon in the YEU boardroom.

They provide an opportunity for
Shop Stewards and Local Execu-
tive members to share challenges
and successes, and learn from
each other and YEU staff. Mem-
bers interested in becoming rep-
resentatives are also welcome.

Please contact Gwen at the union
hall, 667-2331, or gwain@yeu.ca
if you would like to attend.

Jan. 9 – Return to Work
Feb. 13 – Open forum
Mar. 12 – Performance 

Management
Apr. 9 – Team Building

Members of the Dawson City Minor Soccer League received a donation from
Klondike Local Y026 for the purchase of new uniforms.



Best wishes to
all during this
festive season.
May our mem-
bers and fami-
lies stay safe
during the holi-

days and find happiness
throughout the coming year.

YEU will soon embark on the
third year of this Executive’s term.
We expect 2008 to be eventful and
challenging. We will continue our
work to achieve new collective
agreements, as we prepare for the
upcoming Triennial Convention.

The last few weeks have been par-
ticularly busy. I will highlight a
few matters we are addressing. 

Confidentiality Breach

We were disappointed to witness a
significant breach of confidentiali-
ty by the employer in relation to
an incident at a YTG worksite.

Management made repeated public
references to disciplinary action
against individual YEU members.
Public statements about personnel
matters are most inappropriate at
any time. In this case, the matters
are still before adjudication, and
may not withstand that scrutiny.

In response to our letter of com-
plaint, Public Service Commis-
sioner Pat Daws conceded that
release of the information could
have been avoided. Hopefully this
acknowledgment of the mistake
will be conveyed to management
within the department to prevent
similar inappropriate behaviour.

Rural Ambulance Service

We are investigating the hiring of
ambulance attendants for Dawson
City and Watson Lake. We under-
stand that the government may
have hired 4 people from outside
the Yukon to fill these positions.

No Yukon attendants were offered
transfers, nor was any attempt
made to determine if Yukon work-
ers with equivalent training had an
interest in these positions.

At a public forum, Community
Services DM Marc Tremblay
advised that he will consider hir-
ing and training 2 people from
each community. He expressed his
willingness to meet at any time to
discuss this matter. Subsequently,
we arranged to meet with him, but
his office cancelled the meeting
stating that he is "not required to
meet" with YEU. 

CA Negotiations

Congratulations to negotiators for
Local Y024, who achieved a tenta-
tive collective agreement with the
Yukon Energy Corporation. 

Union negotiators for Local Y025
held their first sessions with the
Yukon Hospital Corporation on
November 5. It is clear that this
process will be long and challeng-
ing. We are committed to protect-
ing the hard-won rights enshrined
in the current agreement, and to
making additional advances.

YFL Convention

Congratulations also to the Yukon
Federation of Labour for a well
run convention, and to Alex Fur-
long on his re-election as Pres-

ident. Our excellent working rela-
tionship with YFL has strength-
ened labour’s position in the
Yukon, and facilitated joint action
on issues such as the fight to pre-
vent participation in TILMA.

We were pleased to see the sup-
port for Whistle Blower Legisla-
tion, expressed through passage of
a resolution urging the Yukon gov-
ernment to proceed with legisla-
tion in the spring 2008 session.

Safety Audit

The tender for delivery of the
YTG safety audit has been re-
leased. Work is scheduled for
January. We urge all our members
to participate when the audit team
visits your workplace.

Yukon Nominee Program

The Yukon government’s changes
to the Yukon Nominee Program –
intended to bring foreign workers
to the territory to address a labour
shortage – ignores the real issue. 

The problem is not a ‘labour
shortage’, but a shortage of skill-
ed, trained workers. The govern-
ment is willing to bring unskilled
workers to the Yukon, but not to
help train workers already here.

The only effective way to address
this perceived labour crunch is
through training, and improved
wage-benefit packages.

Social assistance changes

We were pleased to see the gov-
ernment raise SA rates. We sup-
port moves to help people off
assistance, but the increase is not
nearly enough.
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Mike McIsaac

Local Y017 has a new Chief Shop
Steward! Michael K. McIsaac
began work with YTG in Decem-
ber, 2006, as A/Addictions/Mental
Health Counsellor. ADS did not
have a Shop Steward, so he ran for
the position. He was soon appoint-
ed Chief Shop Steward.

Mike has long been interested in
the labour movement from a
human rights perspective. He was
actively involved with the Ontario
Public Service Employees Union
both as a director and as a shop
steward in the late nineties.

He has spent the month of Nov-
ember at YEU receiving super-
vised steward training. He has also
been busy taking Shop Steward
and WCB training.

Mike was born in Ontario and has
lived in BC, AB, SK, MB and NB.
His partner, son and daughter
actively support and participate in
his Union activities.

“As an Aboriginal person, my per-
sonal and traditional philosophy

towards life hinges on building and
maintaining healthy relationships. I
hope I can contribute to furthering
the cause of the labour movement
by utilizing my skills and abilities
in that area”, he explained.

Mike’s one-year appointment
expires in April 2008. He hopes to
get a permanent position with
YTG and continue his work with
the Union. Like any newcomer to
the Yukon and to YEU, Mike is
experiencing a steep learning
curve. “The Union has been enor-
mously helpful and supportive of
me in my new role. I hope I am
able to show the same level of
patience to others that the Union
has shown to me.”
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News is published by the Yukon
Employees’ Union.

201-2285 – 2nd Avenue, Whitehorse,
Yukon Territory, Y1A 1C9

Tel: 867-667-2331 Fax: 867-667-6521

email: contacts@yeu.ca; Web: www.yeu.ca

Office Hours: 
Mon-Thurs 8:30 am – 5:00 pm
Fridays 8:30 am – 12:00 pm

1:00 pm – 5:00 pm

Please notify YEU about
address and name changes.

Call or fax Linda Bidrman – or
email lbidrman@yeu.ca.

YEU

CLC Courses (offered in Whitehorse)
Shop Steward Training Level I & II,
Presented by YFL. Call 667-6676.

Workers’ Compensation Courses
Presented by YFL. Three courses are being 
offered. Contact YFL: 667-6676.

Shop Steward Round Tables
Monthly, every second Wednesday. 9:00 
a.m. until noon, YEU Hall.

YEU Monthly Executive Meeting
2nd Thurs., 6:30 p.m., YEU Hall

Local Y010 Monthly Meeting
2nd Wed., 5:00 p.m., YEU Hall

Local Y017 Monthly Meeting
4th Wed., 7:30 p.m., YEU Hall

Local Y025 Monthly Meeting
2nd Tues., 4:30 p.m., YEU Hall

Local Y026 Monthly Meeting
3rd Thurs., 7:00 p.m., YTG Property 
Management building, Dawson City.

calendarcalendar

Staff (867) 667-2331

Linda Bidrman, Admin Assistant,
Membership Services; lbidrman@yeu.ca

Rebecca Anderson, Union Advisor -
contact for members and Shop Stewards; 
randerson@yeu.ca

Kathy Hanifan, Union Advisor - contact for
members and Shop Stewards;
Khanifan@yeu.ca

Carolyn (Toody) Boland, Admin Assistant,
Financial; tboland@yeu.ca

Gwen Wain, Admin Assistant,
Secretarial; gwain@yeu.ca

Bob Nardi, Communications Officer -
contact for Newsletter and Website;
bnardi@yeu.ca

Denise L. Norman, Executive Director -
contact for YEU and Local Executive
Members; dnorman@yeu.ca 

Contacts:




