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100 years since first WC legislation, but workplace injuries still commonplace

Training courses offered weekly

The number of reported workplace  These courses benefit workers and  examples of the vulnerability of
injuries in the Yukon continues to  their employers. workers were commonplace.

rise = 1’98.4 reports in 2006; 3 Between 1890 and 1904, crowd-
workers killed (up from 1,823 .
ed, unsafe factories led to a stun-

reported injuries in 2005). ning rise in accidents. One partic-

Anecdotal evidence suggests that & . . P

the actual number of workolace ularly horrific case in Brantford,
P Ontario, helped bring about the

injuries is much higher. Man . .
. . & Y first workers’ compensation legis-
workers, particularly young people lation and improve conditions

new to the workforce, do not know

they should report injuries even A 16 year-old girl working in a
when actual work-time is not lost. ; ; factory there was accidentally
It’s easy to take workers’ compen- )
, , . bumped by a co-worker while car-
The Yukon’s workers’ compensa- sation insurance for granted. But .
: . rying a heavy box of tools through
tion board drew attention to the 100 years ago, before the first ..
) . . . : \ : s a congested part of the spinning
issue by installing a digital display = workers’ compensation legislation mill plant
outside their building with updates  was developed in 1904, disturbing plant. continued on page 3

on the number of injuries. : - .

! Whitehorse Transit Local Y022 elects executive
Members of the Local Y022 representing Whitehorse Transit Workers
gathered for their Annual General Meeting on January 17 to elect a new
executive and pass bylaws.

WCB’s public information work is
being complemented by a Yukon
Federation of Labour (YFL) train-
ing initiative. Free courses (with

lunch provided) present an intro- New Executive members are Steve Saswirsky, President (2 years), Hank
duction to workers’ compensation. Karhut, Vice President (7 year), Janice Meier, Secretary/Treasurer (1
The will be held each Tuesday year), Karen Brost, Chief Shop Steward (7 year), Jackie Taggart,

beginning February 5, 2007. Most Director (2 years), and Trevor Luft, Director (2 years)
attendees are eligible for paid
leave through provisions in their
collective agreement.

Joint Consultation Committee members are Steve Saswirsky, Karen
Brost and Jackie Taggart.
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Pre-Bargaining with Yukon government underway

The first set of pre-bargaining
meetings for employees of the
Yukon government began early
this month.

Representatives of the Union and
the employer met to exchange pro-
posals and make administrative
changes to the existing collective
agreement. PSAC negotiator Jim
Brohman led the YEU team during
the discussions which were held
Monday, January 8 through
Wednesday, January 10.

YEU President Laurie Butterworth
expressed satisfaction with the

E I work part-time for the Yukon
government. My regular work

week is 22.5 hours, Monday,

Wednesday and Friday (7.5 hours

per day).

Stat holidays usually fall on
Monday or Friday. When
calculating my stat holiday pay,
the government averages my
weekly pay based on a 5-day week,
and only pays me for 4.5 hours on
the holiday. This means I actually
lose 3 hours pay each time a
holiday occurs. They treat these 3
hours as Leave-without-Pay.

This seems very unfair to me.
Most employees benefit from stat
holidays - I don't think I should be
penalized. Are there any other
options?

meetings, and is optimistic that
agreement can be achieved.

The Union spent several months
researching and finalizing its bar-
gaining position. Proposals from
YEU members were first solicited
in June, 2006. The Union’s elected
Bargaining Input Committee met
in September to review all material
submitted and set priorities for the
bargaining table.

At the first pre-bargaining session,
agreement was achieved on 28
items. Six items were withdrawn
by mutual agreement (3 by the
Union; 3 by the employer).

v ¢=8lyou asked

u That's an excellent question.
Actually, the employer is
supposed to offer a choice of three

options to deal with the inequity.

1. Leave-without-Pay (LWOP) -
Some employees are content to
have the time off and therefore
accept this type of leave. But it
is up to you. The employer can't
automatically apply this type of
leave or direct you to take it,
because that would in effect
amount to a suspension.

2. You can choose to make up the 3
hours on one of your two
scheduled non-working days.

3. You can choose to use vacation
leave or compensatory leave to
make up the time.

It is true that someone who
normally works the same number

During pre-bargaining, a separate
table addresses specific proposals
on behalf of Yukon nurses. One
item was referred to this table for
consideration.

The pre-bargaining sessions are
designed to deal with less contro-
versial issues prior to the opening
of full-table bargaining.

YEU will release progress reports
throughout negotiations. Bulletins
will be posted on the Yukon
Employees’ Union website at
www.yeu.ca, and on bulletin
boards in work sites. Questions
about the progress of negotiations
can be directed to the YEU office
at 667-2331.

of hours in a week, but does so for
4.5 hours a day, five days a week,
seems to benefit more. But such an
inequity is built into the system and
for now we must live with it.

Keep in mind that part-time
employee hours for those people
working for the Yukon government
are based on the timesheets
submitted. Since pay for any stat
holiday is based on the weekly
hours worked in the previous pay
period, the hours of entitlement are
usually calculated by the payroll
department.

If you sign a timesheet with less
than your regular hours shown, the
employer may interpret this as a
request for LWOP. Therefore, be
sure to make your preferred option
clear when you submit your
timesheet.
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Compensation training
continued from page 1

Her long braided hair became
caught in an unguarded wire rope
that ran from under the floor to the
machinery on the roof. The girl
was pulled up to the gearing and
literally torn to shreds before any-
one was able to react.

The distraught family tried to sue
the employer for negligence,
unsuccessfully. The courts ruled
that because a co-worker had
bumped the girl into the cable, the
employer could not be held liable.

Public outrage at cases such as this
led directly to the creation of the
present workers’ compensation
system.

Today in Canada the conditions
that led to this tragedy have been
largely eliminated. When work-
place injuries do occur, workers
now have access to coverage for
lost wages, medical care and assis-
tance in their return to work.

Mark Twain observed that history
doesn’t repeat itself, but it rhymes.
For this reason it is useful to learn
how and why our current system
was developed, and to learn what
to do if a workplace injury occurs.

The courses being offered by the
Yukon Federation of Labour teach
why workers’” compensation is so
important, what to do if you are
injured, and how to quickly and
safely return to work.

YEU Vice President Loralee Kesler presents Andrew Jansen
with a bursary award of $1000.

Bursary winners
receive awards

The winners of the 2007 Yukon
Employees’ Union bursaries have
been awarded their prizes. Each
year eight union members or fami-
ly members receive awards of
$1000 to further their education.

This year the recipients were Tara
O’Donavan, Elizabeth Bryce,
Davida Hobbis, Nancy Paldy (Don
Galbraith Award), Andrew Jansen,
Luke Lebel and Jennifer Andre.
Daryl Krause and Ralph Beisser
shared the John Irving Trades
Award.

We urge our members to take
advantage of this opportunity.

Contact YFL at 667-6676.
Application forms can be down-
loaded from either the YEU web-
site or at www.yukonfed.com.

PSAC North Survey
sets priorities

The PSAC North Education
Committee is evaluating the
results of their member-education
survey conducted in December
and January. The initiative will
help identify, structure and priori-
tize education programs over the
next three years.

Survey questions focused on:

» workplace issues/concerns;

* education needs of Shop
Stewards, Local officers and
members in general;

« officer priorities for Locals,
committees or councils;

 preferred course times and
delivery methods; and

* how to make the overall educa-
tion program more effective.

The Yukon survey was distributed
to members through email, the
PSAC North website and the Shop
Steward Network.

Shop Stewards showed a marked
preference for training related to
grievance handling and member
representation. The general mem-
bership wanted courses on how to
deal effectively with management
and how to influence the work-
place in terms of health and safe-
ty. Union officers were interested
in training on how to motivate and
mobilize the membership. All
respondents expressed an interest
in globalization workshops.

YEU NEWS January 2007

Page 3




Y =Vretirements

Naresh Prasad

Union activist and YEU Executive

at the 1999 Triennial Convention,
Naresh served two terms as YEU

member Naresh Prasad retired
this month from his position with

the Government of Yukon and the :

for the Yukon Workers” Compen-
sation Health & Safety Board as
a Mining Inspector since 1989.

Naresh first came to the Yukon in
1981, to work as a federal
Mining Inspector. At the time he
was a member of the Professional
Institute of the Public Service of
Canada (PIPSC). He was born in
India and studied mining engineer-
ing in England before immigrating
to Canada.

First elected to the YEU Executive

\=Vlcalendar

Shop Steward Round Tables
Monthly, 9:00 a.m., YEU Hall. Call office
for details.

Collective Bargaining
YTG bargaining begins Feb. 12 , 2007

PSAC National Pride Conference
Hyatt Regency Hotel, Vancouver. Vist the
PSAC website for more information.

Local Y025 AGM
April, 2007. Date, time & location TBA.

YEU Monthly Executive Meeting
2nd Thurs., 6:30 p.m., YEU Hall

Local YO10 Monthly Meeting
2nd Wed., 5:00 p.m., YEU Hall

Local YO17 Monthly Meeting
4th Thurs., 7:30 p.m., YEU Hall

Local Y025 Monthly Meeting
2nd Tues., 4:30 p.m., YEU Hall

| r\\ | "-'\

In 2002, Naresh it;ined other PSAC members at the

PSAC National Convention in Montreal.

treasurer, and was an active mem-
ber of the Equal Opportunity
Committee. He worked throughout
his terms to raise the profile of the
EO committee and to encourage
more members to take part.

The EO committee offers members
of minorities an opportunity to par-
ticipate in national conferences
and advance their union educa-
 tion.

Naresh’s philosophical and prac-
tical commitment to the commu-
nity extends well beyond union
activism. He is on the Health &
Social Services Council, a mem-
ber of the Driver Control Board,
Yukon Search and Rescue, and
the Canadian Filipino
Association. He was also a
member of the Raven Recycling
Society during their formative
years.

Our thanks to Naresh for his com-
mitment, dedication and service.

Contacts:

Staff (867) 667-2331

Linda Bidrman, Admin Assistant,
Membership Services; Ibidrman@yeu.ca

Rebecca Anderson, Union Advisor - contact
for members and Shop Stewards;
randerson@yeu.ca

Mark Bowers, Union Advisor - contact for
members and Shop Stewards;
mbowers@yeu.ca

Carolyn (Toody) Boland, Admin Assistant,
Financial; tboland@yeu.ca

Gwen Wain, Admin Assistant,
Secretarial; gwain@yeu.ca

Deborah Turner-Davis, Admin Assistant,
Secretarial/Financial; dturnerdavis@yeu.ca

Bob Nardi, Communications Officer -
contact for Newsletter and Website;
bnardi@yeu.ca

Denise L. Norman, Executive Director -
contact for YEU and Local Executive
Members; dnorman@yeu.ca

YEUPSA

Yukon Employees’ Union
Public Service Alliance of Canada

News is published by the Yukon
Employees’ Union.

201-2285 — 2nd Avenue, Whitehorse,
Yukon Territory, Y1A 1C9

Tel: 867-667-2331 Fax: 867-667-6521
email: contact@yeu.ca; Web: www.yeu.ca

Office Hours:
Mon-Thurs 8:30 am— 5:00 pm
Fridays 8:30 am — 12:00 pm
1:00 pm — 5:00 pm

Please notify YEU about
address and name changes.
Call or fax Linda Bidrman - or
email Ibidrman@yeu.ca.
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